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PREAMBLE 
Pursuant to Article 14 of the State Civil Service Law of 1967 (Public Fair Employment Act) 
and to encourage and increase effective and harmonious working relationships between the 
Cassadaga Valley Central School District (hereinafter referred to as the "District"), and its 
professional employees represented by the Cassadaga Valley Faculty Association (hereinafter 
referred to as the "Association"), and to enable the professional employees more fully to 
participate in the development of policies of the School District for the educational welfare of 
all the students of Cassadaga Valley Central School, this contract is agreed as follows: 
ARTICLE I 
Recognition 
The Cassadaga Valley Central School District reaffirms its recognition of the Cassadaga 
Valley Faculty Association as the exclusive negotiating agent for the teachers employed by the 
Cassadaga Valley Central School District. Such recognition shall extend continuously for the 
maximum period as provided by law. 
The District agrees not to negotiate with any other teacher organization than the Association 
for the duration of this Agreement. 
ARTICLE I1 
Class Size 
The school administration will consult with the teachers involved in the actual 
determination of the number and size of classes in an effort to equalize teacher-student 
load. Also, the administration will meet with teachers at regular intervals to adjust andfor 
modify existing pupil and teacher loads. (The administration will make every effort to 
keep the number of split grades as low as possible.) 
Secondary teachers' schedules and load: 
1. No more than twelve (12) of the high school staff (grades 7-12) will be assigned six 
(6) instructional periods per day. After teaching assignments have been finalized, an 
exception can be made by mutual written agreement between a teacher and the high 
school principal. 
2. Every teacher in a department will be assigned five (5) instructional periods before 
any teacher is assigned six (6). 
3. Teachers assigned six (6) instructional periods per day will not have a study hall 
assignment. 
4. The maximum load for teachers in the academic tenure areas having an assignment of 
six (6) instructional periods per day will be one hundred fifty (150) students. 
5. Any teacher who teaches 26 to 30 instructional periods per week will be counted as a 
teacher with six (6) teaching assignments. 
Class Size (In regard to equalizing class sizes by transferring students between buildings): 
1. Balancing of class sizes will be done once each year in May or when class groupings 
are developed. 
2. Balancing class size means a range of four (4) or less between the largest and smallest 
class size at a grade level. 
3. Selection of students to be transferred will be based on the following criteria: 
a. Volunteers - the administration will first seek volunteers from the parents of 
students at the grade levels that need balancing. 
b. Geographical area - If the necessary balancing cannot be achieved by the 
volunteer process, geographical consideration shall be used as the second method. 
This method will take the students that would be obvious choices. Obvious 
choices would be those students who reside nearest to the school they are being 
transferred to and farthest fiom the home school. 
c. Random selection - In the event that the voluntary and geographical selection 
does not supply the necessary number of students to be transferred, the 
administration will finish the process by the use of other selection methods they 
deem necessary. 
Transportation of the selected students will take place if that transportation can be 
arranged within local and state guidelines. 
4. Once a student is transferred, every effort will be made to maintain the assignment to 
that building. 
5. Families will be split only if necessary. 
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ARTICLE I11 
Teaching Day and School Calendar 
A. The District recognizes the importance and need for parent conferences and provides for 
such conferences to be held on school time, whenever possible. Two (2) half (112) days of 
released time will be provided for the scheduling of parent-teacher conferences in the first 
semester, and one-half day of released time will be provided for parent-teacher conferences 
in the second semester. Said conferences shall be completed by thirty (30) days prior to the 
end of the semester. Elementary teachers will contact all parents to schedule parent-teacher 
conferences during the school day. Teachers will make themselves available to those parents 
unable to attend conferences during the regularly scheduled times at other times, mutually 
acceptable to the parents and teachers. 
B. A master calendar for the District will be compiled with all District dates available being 
recorded, to be supplemented by a monthly calendar listing faculty meetings, department 
meetings, school holidays, standardized tests, etc. 
C. The length of the teachers' school day will be as follows: 
Secondarv Grades 6- 12: 
Monday and Wednesday 7:40 - 3:05 
Tuesday and Thursday 7:40 - 3:15 
Friday 7:40 - 2:30 
Additional help until 3:05 
Homeroom will begin at 7:45 
Teachers assigned to morning supervision from 7:25 a.m. to 7:40 a.m. will be 
compensated with early release time equivalent to that time. Release time must be used 
within the five (5) next regularly scheduled school days. Release time may not be used 
during the student day. 
Elementan Grades PK-5 : 
Mon., Tues., Thurs., Friday 8:30 - 3:30 
Wednesday 8100 - 3:30 
The agree that the start andor end of the work day may be amended by a 
maximum of 15 minutes per day provided: 
(a) the work day does not exceed 7 hours on any Monday, Tuesday, Thursday or 
Friday or 7-112 hours on any Wednesday, and 
(b) the work day starts no earlier than 8:30 on any Monday, Tuesdzy, Thursday, or 
Friday or 8:00 on any Wednesday, and 
(c) the work day ends no later than 3:45 on any day. 
The start and end times will be determined by the District with consultation with 
the Association no later than June 30 of the preceding school year. 
D. When an administrator deems a faculty or curriculum meeting necessary, helshe may call 
such meeting giving two (2) days' notice to the teachers involved. 
E. All teachers will be required to attend one evening function per school year for open house 
purposes. In addition, all teachers must attend at least one evening student function of their 
choice. When possible, such function should be at an event or activity at the teacher's level. 
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F. Teachers will be required to work no more than one hundred eighty-four (1 84) days in any 
school year. 
G. Positions available for summer cumculum work will be posted by the District. Payment will 
be set at $95.00 per day. 
H. State Testing TrainingIScoring Provision 
This provision is intended to enable the District to fulfill its commitments in implementing 
the new state standards and assessments (as described in the State Education Department 
Guidance Bulletin) in view of the workday and work year restrictions contained in t h s  
Agreement and shall apply only to meeting those commitments. 
If for the purpose of training andlor scoring of the state assessments or other related exams, a 
bargaining unit member is required to work beyond hisher negotiated workday or work year, 
or is required to travel by hisher own means to a designated traininglscoring site, the 
following compensation shall be provided in addition to the member's normal salary: 
Any member required to travel to a work site different than hisher normal work site, 
when that distance exceeds the employee's normal daily commuting distance, shall be 
paid mileage commensurate with the rate paid to all District employees. 
Any bargaining unit member who is required to work beyond hisher negotiated work 
hours shall be compensated at a rate equal to oneltwo-hundredth of the individual's 
salary. An hourly rate shall be established using one-seventh of that figure for each hour, 
or part of an hour, in excess of the normal workday. 
Any bargaining unit member who is required to work beyond the normal work year shall 
be compensated at a rate equal to oneltwo-hundredth of hisher negotiated salary for the 
most recently completed school year, for each day in excess of the work year completed 
by all other bargaining unit members. 
A bargaining unit member shall not be required to work on Saturday, Sunday, a holiday 
or holiday period unless the member agrees to do so, at whch time the preceding 
compensation formulas shall be used. 
In the event that school is canceled because of inclement weather, or other emergency, 
the following will apply: 
Teachers who had been scheduled to participate in scoring shall use their discretion 
in determining whether or not they can safely commute to the scoring site. 
Teachers who do report for the scoring session will be compensated using the 
hourlyldaily formulas agreed to for extra hours worked in addition to their normal 
compensation. 
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ARTICLE IV 
Teaching Conditions 
A. Secondary school teachers will be assigned homerooms whenever possible according to 
the class level of the teacher's major teaching assignment and in the teacher's basic 
instruction station. 
B. Teaching assignments, which shall be defined as grade level, subject, and building shall 
be made by the administration. Tentative teaching assignments, as heretofore defined, 
will be given in writing no later than June lSt. Teaching assignments, as heretofore 
defined, will be given by the end of the school year. Any change or addition in previous 
assignment will be preceded by a conference with the building principal or acting 
building principal and the teacher involved. Notice of any change in teaching assignment, 
as heretofore defined, will be given no later than thirty (30) days before the beginning of 
school, except as provided for in the following paragraph: 
In the event of any necessary administrative adjustments in teaching assignments at 
the beginning of the school year, the above thirty (30) day provision will be waived. 
Appropriate adjustment in the teacher's schedule will be made to provide time for 
preparing for hisher new teaching assignment. A conference will be held with the 
teacher and the building principal or acting building principal as soon as the teacher is 
available for the conference. Whenever it becomes necessary to change a teaching 
assignment previously made, the teacher(s) affected will be allowed to revise 
requisitions accordingly. 
A teacher desiring to change hisher assignment, as heretofore defined, may make a 
request to the building principal or acting building principal who shall give due 
consideration to said request. 
C. 1. Teachers assigned to the high school building shall attend all scheduled 
administratively conducted curriculum and in-service meetings, which may extend 
one-half (112) hour beyond the end of the teachers' school day. 
2. Teachers assigned to the elementary buildings shall attend all scheduled 
administratively conducted faculty meetings, which may commence Wednesdays at 
8:00 a.m. and end no later than 8:30 a.m., provided that there shall be no more than 
one (1) meeting per month nor more than ten (10) meetings per school year. 
3. The District may require Elementary teachers to stay past the end of the work day for 
administratively conducted department, curriculum, or team meetings which may 
commence on Tuesday immediately following the regular school day and end no later 
than 4:30, contingent on the following: 
a. A Joint Advisory Council including teachers and administrators is formed to 
create the agenda and schedule for these meetings. If agreement cannot be 
reached on the agenda, the Superintendent and CVFA President will meet to 
resolve issues and will set an agenda. 
b. Teachers attending these meetings will receive flex-time equivalent to the meeting 
time in blocks of 15 minutes allowing them to arrive at school later or leave 
earlier. 
c. Flex-time must be used during the 5 next regularly scheduled school days. 
d. Flex-time may not be used during the student day. 
e. Cumculum based meetings are department, curriculum, or team meetings 
conducted for instructional purposes such as but not limited to the following: 
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i. Material to be taught at each grade level or in a given subject area. 
. . 
11. When or how material will be taught at a given grade level or subject area. 
... ill. Selection of instructional materials or methods to be used in the classroom. 
iv. Articulation of curriculum 
4. District-wide meetings may be called at the discretion of the Superintendent at the end 
of the school day. 
D. There shall be no student promotions by the administration that conflict with a teacher's 
evaluation except upon consultation with the teacher involved. Failure to consult with the 
teacher will not be an arbitrable offense under the Grievance Procedure of this 
Agreement. 
E. Requisitions will be submitted by the date established by the building administrator. A 
copy will be returned on the opening day of school to the teacher marked as to action 
taken. 
F. Vacancies and transfers: 
1. Vacancies 
Notice of any vacancy in any tenure area in the District shall be conspicuously posted 
in each building. Notice shall include a job description and qualifications for the 
position. Any member of the teaching staff who wishes to become an active candidate 
for a posted position shall file a written statement with the Superintendent within ten 
(1 0) calendar days from the date the notice was posted. 
2. Transfers 
Involuntaw. Involuntary transfers in positions will be made only after a meeting 
between the teacher involved and the Superintendent has been conducted, at which 
time the teacher will be notified of the reasons for the proposed transfer. No teacher 
who is involuntarily transferred shall, by reasons thereof, lose hisher tenure status. 
G. Any teacher who is laid off because of a reduction in staff shall be given the opportunity 
to continue hisher existing health insurance in accordance with COBRA requirements. 
Any laid-off teacher who requests to be placed on the substitute list(s) of the District will 
be called first to sub in any vacancy occumng in the tenure area from which such lay-off 
occurred, but not necessarily first for subbing in other tenure areas. If two (2) or more 
laid-off teachers are on the substitute list for a tenure area, they will be called in reverse 
order of their lay-off. 
H. Lunchroom supervision - High School: On the day when the teacher has a study hall 
assignment the teacher will be relieved of lunchroom supervision whenever possible. 
I. The building administrator shall use hisher best efforts to find a substitute for teachers in 
all areas. 
J. Substitutes who are employed one semester or more. When a teacher requests and is 
granted a leave of absence for at least an entire semester, the District shall place the 
teacher hired on contract at Step 1 of the appropriate coluinn at the beginning of the first 
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full semester of employment. Such teacher could be placed on a higher step at the 
discretion of the District. 
K. Every teacher working in an elementary school shall have made available three hundred 
(300) minutes per week of time free of student contact during the teacher's school day, at 
least two hundred (200) minutes of which shall be "unscheduled time" during the student 
day. The scheduling of such time free of student contact, including the "unscheduled 
time", shall be decided by the building administrator. Efforts will be made on the part of 
the administration to schedule such "unscheduled time" in blocks of thirty (30) minutes. 
In the event an individual teacher wishes to stay in the classroom during this time free of 
student contact, including the "unscheduled time", helshe shall not be precluded from 
doing so. Any time free of student contact, including "unscheduled time", given up in 
such fashion shall not be grounds for a grievance. During the first and last weeks of the 
school year, the numbers "300" and "200" of this provision shall be "250" and "150" 
respectively. 
L. DISTANCE LEARNING 
The Association and the District agree to the following terms which shall govern the 
implementation of any Distance Learning Program during the refzular student school day. 
Statement of Purpose. The District and the Cassadaga Valley Faculty Association agree 
that the intent of Distance Learning is to improve and expand learning opportunities for 
our students, staff, and community. Distance Learning is not intended to directly result in 
excessing teachers. 
Teaching Assignment. 
1. The teaching of distance learning classes shall be voluntary. 
2. The assignment of a distance learning class will be counted as a class assignment. 
3. If a teacher in a department elects to teach a distance learning class he or she will not 
be assigned only five classes while another teacher within that same department is 
assigned six classes. 
4. Teacher aides may be used to supervise a class "received." 
5. Teachers supervising a receiving class will volunteer; it shall count as a supervisory 
assignment entailing no responsibilities beyond those of a normal supervisory 
assignment. 
6. The size of a distance learning class shall be limited to twenty (20) total students from 
all sites. 
Certification Areas. When there is certified personnel on staff at Cassadaga Valley, each 
Distance Learning class for which there is a vacancy within the regular school day shall 
be posted and such courses shall be taught only by members of the bargaining unit who 
are certified in the area of instruction for which the course is designed. 
Grading. The grading of students shall be the responsibility of the instructor who hosts 
the class. However, the receiving schools shall be responsible for translating grades into 
their own grading system. 
Staff Development. Participating teachers will be allowed mutually agreed upon 
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visitation days to other districts on a released time basis during the school day. District 
required staff development associated with distance learning shall be provided in 
accordance with Article ID, Section H of the Professional Agreement. 
Technical Assistance. Teachers utilizing distance learning will be responsible for the 
routine operation of related equipment. The District is responsible for maintenance and 
technical assistance for all equipment beyond what would reasonably be considered 
routine operation. 
Supervision of Students. Teachers hosting a distance learning course will be responsible 
for student discipline according to the same standard expected of any other course. 
Cassadaga Valley teachers shall not be held accountable for the conduct of students 
participating in a course at a distant location except to a reasonable level of reporting 
problems and concern to the appropriate personnel. 
Preparation. Teachers of distance learning classes shall not receive any additional 
preparation periods for their participation in the Distance Learning program. 
Observation and Evaluation. Observation and evaluation of teaching distance video 
classes shall be in accordance with the terms of the collective bargaining agreement 
between the Association and the District. 
Tapes of lessons shall not be used for evaluation, and evaluators shall observe the 
teacher's class by their physical presence within the classroom, rather than monitoring of 
the lesson via a television monitor. 
Taped Lessons. Taped lessons may be used for review or initial teaching of absent 
students enrolled in Distance Learning classes. No other use of the taped lessons shall be 
permitted without the written consent of the District and the participating teacher. 
ARTICLE V 
Absence Under Workers' Compensation 
When an employee is absent from work because of illness or injury covered by Workers' 
Compensation Insurance carried by the District, such absence shall not be considered part of 
sick leave for the first ten (10) weeks. The employee shall receive full pay from the District 
for the number of days absent during the ten-week period. After the first ten (1 0) weeks, such 
absence shall be considered as sick leave. 
The District shall file a claim for reimbursement at the weekly rate set by the Compensation 
Board for the number of weeks that the District pays full salary. The employee shall not 
receive pay from the District for the "lost time" beyond the first ten (10) weeks, plus 
accumulated sick leave. After the first ten (10) weeks, such absence shall be considered sick 
leave reduced proportionately by the amount of weekly Workers' Compensation received. 
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ARTICLE VI 
Tuition Guidelines 
Dependent children of Cassadaga Valley Central School teachers, who reside outside the 
Cassadaga Valley Central School District, will be allowed to attend tuition free. 
Dependent children of Cassadaga Valley Central School teachers hired after June 30,2007, 
who reside outside Cassadaga Valley Central School District, will not be allowed to attend 
tuition fiee. 
ARTICLE VII 
Sabbatical Leave 
A teacher who has a permanent license in hisker field, and has completed seven (7) years of 
service in the Cassadaga Valley Central School District, may, at the discretion of the Board of 
Education, be granted a sabbatical leave of one-half (112) school year or one full school year. 
The teacher shall be compensated at the rate of seventy-five percent (75%) of pay, provided 
that such pay, when added to any personal grant, shall not exceed the teacher's annual salary 
rate. 
Sabbatical leave will be granted for the following purposes: 
1. To study at an accredited institution. 
2. To travel as a diversified cultural experience. 
3. To research material germane to hisker subject area. 
Such request is to be submitted to the Superintendent by February 1, preceding such leave. A 
sabbatical leave selection committee, composed of the Superintendent, two elementary, one 
secondary, and one teacher fiom Grades 7 and 8, recommended by the Association, shall 
make a recommendation to the Board of Education. Such recommendation shall include 
alternates. The prospective candidate may be required to appear before the Board of Education 
to explain the purposes of hisker leave. The candidate is to signify to the Board of Education 
no later than seven (7) days after granting of the sabbatical leave of hisker acceptance or 
rejection of the leave. 
No more than two (2) teachers may have leave during a school year. Priority will be given to 
one teacher fiom the elementary and one teacher fiom the secondary schools. 
The candidate is to be informed of the action on hisker request no later than the April Board 
meeting. The approval of the sabbatical will include, in writing, the agreement of the teacher 
to return to hisker teachng duties in the District for at least three (3) years, or to repay to the 
District the proportional amount of salary plus retirement and health insurance cost resultant 
for each year in default. 
1. While on sabbatical leave, the teacher shall be credited on the salary schedule for a 
year of teaching service. 
2. Rules governing sabbatical leaves: 
a. A monthly report shall be submitted to the Superintendent on the jth day of the 
month following the month covered. 
b. Final report shall be submitted to the Board thirty (30) days after completion of 
the sabbatical leave. The Board may require a personal presentation to the Board. 
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c. Activities constituting a sabbatical leave shall take place during the time for which 
the sabbatical leave is granted. 
3. For sabbaticals consisting of travel and research, a weekly log shall be kept and 
turned in to the Superintendent thirty (30) days after completion of the sabbatical, if a 
single-term sabbatical, and thirty (30) days after the completion of each term, if a full- 
year sabbatical leave. 
ARTICLE VIII 
Grievance Procedures 
A. A grievance is a claim by either an employee, the Association or the District, based upon 
the interpretation or application of the Agreement andlor other terms and conditions of 
employment. 
B. Step 1 - A written grievance shall be presented to the immediate supervisor to initiate the 
grievance procedure. The grievant and immediate supervisor will meet within five (5) 
working days (days on which the Administrative Building is in operation, as noted on the 
calendar schedule) of written notification to try to resolve the grievance. If the grievance 
is not satisfactorily resolved within five (5) working days, the grievant shall submit the 
matter to Step 2 of the grievance procedure within three (3) working days. 
Step 2 - The aggrieved shall present a written statement of the grievance to the 
Superintendent for resolution. The Superintendent shall furnish his written response 
within ten (1 0) working days after receiving the written grievance. If the grievance is not 
satisfactorily resolved, it shall go to Step 3 within five (5) working days. 
Step 3 - The written statement of the grievance shall be submitted to the Board. Within 
fifteen (15) working days after receiving the written statement, the Board and its 
representatives will meet with the aggrieved to resolve the grievance. 
Step 4 - If the grievance is not satisfactorily resolved within ten (1 0) working days 
following the Step 3 meeting, the grievance shall be submitted to arbitration within five 
(5) working days. The decision of the arbitrator will be binding only to the interpretation 
and application of the terms of the Agreement. Other items referred to in the definition of 
"Grievance", Article VIII, Section A, shall be matters for advisory arbitration. 
1. The arbitrator may be selected by mutual agreement of the parties. Failing mutual 
agreement, the American Arbitration Association will be notified and requested to 
submit a panel of at least seven (7) names. Both parties shall be bound by the 
regulations of the American Arbitration Association. 
2. The cost of the arbitrator will be borne equally by the parties. Costs of stenogrzphic 
record or witnesses shall be borne by the party requesting same. 
C. Grievances must be filed in writing within thirty (30) working days from the date the 
teacher and Association had knowledge, or should have had knowledge, of the 
occurrence. If not so filed, grievances shall be considered waived. The same statute of 
limitations shall apply to grievances filed by the District. 
D. The aggrieved shall have the right to be represented at any step of this grievance 
procedure by a representative of hisher own choice andfor a duly authorized 
representative of the Association. 
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E. Grievances arising at Steps 2 or 3 will be initiated at Step 2, the Superintendent. 
F. If a grievance is submitted to arbitration, such submission shall constitute an election of 
forum by the grievant and by the Association, and constitutes a waiver and a bar to any 
and all rights the grievant or the Association has, or may have, to submit the subject 
matter of the grievance for resolution to any judicial or other administrative forum. If a 
teacher andlor the Association submits an issue to any judicial or administrative forum 
for resolution which might also constitute an alleged violation of the Agreement, then 
both the teacher and the Association waive their right to submit said issue to arbitration. 
ARTICLE IX 
Tentative Board Agenda 
The Superintendent will submit to the President of the Cassadaga Valley Faculty Association 
a copy of the tentative agenda for all regular Board of Education meetings prior to such 
meetings. 
ARTICLE X 
Association Days 
A. The Association President shall receive release time to meet bi-weekly with the 
Superintendent. 
B. The District agrees to grant one day leave to a teacher representative to attend the annual 
State Retirement Board meeting. No deduction from personal leave shall be made for this 
purpose. Should a substitute teacher be required, it will be the responsibility of the 
District to provide one. 
An additional ten (10) Association days will be provided, to be administered by the 
President of the Association. For days one (1) through five (5) ,  should a substitute teacher 
be required, the District shall pay the cost. For days six (6) through ten (lo), should a 
substitute be required, the Association and the District shall share the expenses and cost 
of such substitute equally. 
C. The Association President shall be given a copy of the monthly Board minutes after they 
have been approved by the Board. 
D. The Association President shall have a telephone in his room subject to the following 
conditions: (1) all costs of the telephone, including installation and usage, shall be paid 
by the Association; (2) the use of the telephone shall be restricted to Association 
business; and (3) the use of the telephone shall be restricted to the preparation period and 
unscheduled student time of the Association President. 
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ARTICLE XI 
Personnel File 
There shall be one Official Personnel File for each teacher. With the exception of placement 
credentials, no material shall be placed in this file unless the teacher has received a copy of 
same. After notification, the teacher shall have the opportunity to make written comments on 
said material within ten (1 0) school days. The Official File shall be maintained in the Central 
Office and shall be available for inspection by the teacher and/or hisker authorized 
representative. Authorization will be given by written permission of the teacher. (Placement 
credentials are considered confidential and are not open for inspection.) 
ARTICLE XI1 
Dues Deduction 
The District agrees to honor payroll dues deduction for the Cassadaga Valley Faculty 
Association and its affiliates. 
The Association shall supply the District with dues deduction authorization cards authorizing 
deductions no later than September 15' of each school year. The total amount of dues shall be 
divided equally and deducted from twenty (20) paychecks in the school year. Remittance will 
be made to the Association Treasurer once each month. 
Dues deduction authorization shall remain in full force and effect for all purposes while the 
teacher is employed in the School System, or until revoked by the teacher, in writing, after 
notification to the Association and the District by September 15 '~  of each school year. 
The amount of dues will be certified to the District by the respective organization by the end 
of the first week of each school year. 
Deductions at the start of each school year shall begin with the second paycheck. 
AGENCY FEE: The District agrees to deduct from the salaries of members of the bargaining 
unit, who are not members of the Association, the amount equivalent to the dues levied by the 
Association and shall transmit such monies promptly to the Association, following the same 
procedures as applicable under the dues sections of this Article. 
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ARTICLE XI11 
Teacher Compensation 
A. Base Salary Schedule: 
STEP 
1 
B. Credit Hours: 
Masters Degree Value: 
Steps 1-16 Step 17 Step 18 
2005-06 $350 $700 $0 
2006-07 $350 $700 $0 
2007-08 $350 $700 $0 
2008-09 $350 $350 $700 
2009-1 0 $350 $350 $700 
2010-11 $350 $350 $700 
For each credit hour of study in fields that can be related to the teacher's assignment, the 
District agrees to pay $55.00 per credit hour, up to a total of sixty (60) credit hours. 
Adjustments in salaries will be made once a year, providing that verification of such work 
is filed with the Superintendent by October. 
2005-06 
$33,868 
Credit Hour Value: 
Steps 1-1 6 Step 17 Step 18 
$55 $1 10 $0 
$55 $1 10 $0 
$55 $1 10 $0 
$55 $55 $110 
$55 $55 $1 10 
$55 $55 $110 
No payment shall be made for credit hours taken before provisional certificate is 
obtained. 
Payment shall be made only for credit hours for which the teacher attended classes at 
the institution offering the course (or an off campus location designated by the 
institution including those courses offered through any designated distance learning 
centers). No payment will be made for video courses (courses presented on video tape) 
or mail order courses. 
No payment shall be made for courses in the field of administration in excess of nine 
(9) credit hours, per teacher, unless the Superintendent approves, in writing, credit 
hours in excess of nine (9). 
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2006-07 
$ 34,586 
2007-06 
$ 35,317 
2008-09 
$36,157 
2009-10 
$ 37,111 
2010-11 
$ 38,089 
It is agreed the terms of this provision do not affect payment for any hours earned prior 
to July 1, 1992, but those hours are counted toward the total of nine (9) referenced in 
this provision. 
C. Any credit hours taken beyond the sixty (60) hour limit in B will be paid at the rate of 
$60.00 per hour, for a one-time cost. 
Pay Schedule: 
Teachers will have the following options for setting up pay schedules: 
1. Straight ten (1 0) months pay schedule - payable every two (2) weeks with the first 
check on the second Friday after teachers commence working in September and the 
last check payable in June. 
2. Twelve (1 2) months pay schedule - as of September 1, yearly salary would be divided 
by twenty-six (26), payable every two (2) weeks, with the first check on the second 
Friday after teachers commence working in September. The last check in June shall be 
for the balance due, but withholding tax shall be computed as if for five (5) separate 
checks. If the beginning of the school year makes the above impractical, the parties 
will agree to an alternative pay schedule. 
3. Special payroll for extra duty at the end of the extra duty. 
4. Paychecks will be distributed on Thursday afternoon, but dated as per paragraph 1 
above. 
E. District Contribution to 403(b) for teachers hired after July 1, 1990: 
Beginning in the 2007-08 school year, the District will make a contribution to a 403(b) 
account on behalf of the teacher in the amount of $2,500 per year during each year of 
active employment with the District up to a maximum cumulative contribution of $45,000, 
which shall be payable in two installments of $1,250 annually on January 30th and June 
30th immediately following completion of any service. If the teacher retires fiom active 
service with the District and begins collecting retirement benefits under the standard 
criteria of the NYSTRS, and if the maximum cumulative amount of $45,000 has not yet 
been contributed to the teacher's account, then the annual 403(b) contributions shall 
continue during the teacher's retirement until the $45,000 maximum cumulative amount is 
attained. 
F. Summer School Instruction: 
Summer school instruction is described as any voluntary instruction performed by a 
certified teacher that occurs between July 1 and August 3 1. The parties agree that the 
compensation rate shall be based upon one two hundredth (11200) of the salary 
represented on Step 3 of the Masters column for each day of employment. This amount 
shall be pro-rated based upon a 7-hour workday. Teachers will receive a minimum of ten 
(10) minutes of preparation time for each hour of employment. The District agrees that 
preference will be given to certified teachers represented by the Cassadaga Valley Faculty 
Association bargaining unit. Teachers from outside of the bargaining unit may be used 
when no CVFA bargaining unit member is available. 
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Extracurricular and Coaching Salaries 
G. The following numbers represent indices, each point having the following values: 
1 2005-06 1 2006-07 1 2007-08 1 2008-09 1 2009-10 ( 2010-11 
Point Value 1 $398 1 $398 1 $411 1 $424 1 $437 1 $450 
Chaperone 
Saturday 
Point Schedule: 
Morning 
Activities 
$60.47/per 
$60.47/per 
Activity 
Yearbook Advisor 
Audio Visual Director 
Newspa~er 
$60.47/per 
Department Chairman 
Computer Coordinator 
$60.47/per 
Points 
Mentor Teacher 
$62.28/per 
6.0 
7.5 
2.0 
Ninth Grade Class Advisor 
Tenth Grade Class Advisor 
Eleventh Grade Class Advisor 
$62.28/per 
No Class 
Relief 
7.0 
7.5 
4.5 
5 .O 
6.5 
1.2 
2.0 
3.5 
Twelfth Grade Class Advisor 
Club Advisor 
$64.15/per 
Relief from 
Study Hall 
5 .O 
6.5 
4.0 
5 .O 
1 .O 
Senior High Student Council 
Middle School Student Council 
Yearbook Business Manager 
$64.15/per 
3 .O 
2.3 
1.9 
Photography Club 
Future Farmers of America (FFA) Advisor 
Director of Plavs 
$66.07/per 
1.7 
5.0 
4.0 
Stage Chairperson for All Productions & Programs 
Director for School Musical 
$68.05/per 
$66.07/per 
3 .O 
9.0 
Production Director for School Musical 
Instrumental Music Director for School Musical 
Vocal Music Director for School Musical 
$68.05/per 
9.0 
6.0 
6.0 
Marching Band Director 
Assistant Marching Band Director 
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4.7 
3.7 
1 Color Guard Advisor 
Valley Minstrels 
Jazz Ensemble 
1 .O 
4.0 
4.0 
Relief from 
Study Hall 
r 
Activity 
Varsity Football Coach 
Assistant Football 
Varsitv Soccer Coach 
8.0 
8.0 
Junior Varsity Soccer Coach 
Boys Volleyball 
Girls Volleyball 
Girls J.V. Volleyball 
Modified Girls Vollevball 
Points 
10.0 
6.0 
3.0 
8.0 
6.0 
4.0 
Varsity Basketball Coach 
Boys Junior Varsity Basketball 
0
7th Grade Boys Basketball 
Girls Varsitv Basketball 
No Class 
Relief 
10.0 
8.0 
6.0 
6.0 
10.0 
Girls J.V. Basketball 
8th Grade Girls Basketball 
8.0 
6.0 
7th Grade Girls Basketball 
Varsity Wrestling Coach 
J.V. Wrestling 
6.0 
10.0 
8.0 
Junior High Wrestling 
Varsitv Baseball 
6.0 
9.0 
Junior Varsity Baseball 
Girls Varsity Softball 
7.0 
9.0 
Girls J.V. Softball 
Girls Modified Softball Coach 
Varsitv Golf 
I Boys Varsity Track 8.0 ( 
7.0 
4.0 
6.0 
Varsity Tennis 
Cross Country 
6.0 
6.0 
Girls Varsity Track 
Modified Track Coach 
All extracurricular items to be discussed by a committee made up of Association and District 
members during the 2007-2008 school year. Recommendations to be made to the respective 
bargaining teams for implementation commencing with the 2008-2009 school year. 
8.0 
4.0 
Cheerleading - FootbalYBasketball (Var. & J.V.) 
Junior High Basketball Cheerleading 
H. 1. Teachers will have the option of electing payroll deduction for U.S. Savings Bonds. 
2. The employer shall check-off and remit payments to the NYSUT Benefit Trust upon 
submission of a signed authorization to the payroll office for anyone within the 
Bargaining Unit. Such signed authorization may be discontinued at the end of its term 
upon written notice by the employee to the employer. The employer shall remit to the 
NYSUT Benefit Trust the payments deducted and shall furnish the Plan and the 
bargaining agent with a list of all employees fiom whose salaries such deductions have 
been made. 
8.5 
2.5 
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I. Step Adjustment Provision: 
1. Any teacher who works one semester or more in a school year will receive one year's 
service in determining their placement on the salary schedule. 
ARTICLE XIV 
Insurance 
A. The Insurance Plan will be the Chautauqua County School Districts' Medical Plan 
#100017. 
1. The District will pay costs of premiums, as follows: 
Individual Dependent 
Health Insurance 90% 90% 
Major Medical Insurance 90% 90% 
Drug Prescription ($7/$15/$35 co-pay)* 90% 90% 
Dental 90% 80% 
Optical 90% 80% 
*The $7/$15/$35 prescription co-payment without the individual's ability to submit 
the co-pay charge for reimbursement under Major Medical shall be effective July 1, 
2007. 
2. The District will be responsible for payment of the effective rates as stated in the 
agreement in Article XIV, Section A, Subsection 1, of the annual premium on July 1, 
with the member being responsible for ten percent (10%) of any increase in premium 
between June 30 and July 1 of the current year. 
3. If two (2) unit members, or a unit member and a retired unit member, are married to 
each other and have children, the District shall be required to provide family coverage 
under the health insurance plan to only one of them (i.e., the one designated in a 
statement signed by both of them). The District will pay 100% of the cost of this 
family plan premium. However, if the two (2) are married to each other and do not 
have children, neither shall be entitled to a family plan, but each shall be entitled to a 
single plan, as long as the two (2) single plans premiums are less expensive than the 
one family plan premium. The District will pay 100% of each of those single plans. If 
the one family plan is in place, the District will also pay 100% of an additional dental 
andlor vision plan for the spouse without family health insurance/major medical 
coverage. The employee without the insurance plan is not entitled to the Insurance 
buyout as referenced in Article XIV, Section H. Implementation of this provision will 
not effect Retiree Health Insurance Benefits of either employee, provided that in no 
case shall the District be required to provide a family policy to an active employee at 
the same time it is providing a single policy to the retired spouse of the active 
employee. 
4. As an alternative to the Health Insurance and Major Medical Insurance coverage of the 
traditional indemnity plan (Chautauqua County School Districts' Medical Plan 
#100017), a teacher may elect coverage under an HMO/managed care type plan offered 
by the District through the Chautauqua Plan. For such coverage the District shall 
contribute to the monthly premium an amount up to the monthly dollar amount it 
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would contribute for the Health Insurance and Major Medical Insurance portion of the 
indemnity plan. If the monthly premium amount is less than the District's contribution 
for the traditional indemnity plan, the District shall pay 100% (95% effective July 1, 
2007) of the HMOlmanaged care premium. 
Drug prescription, Dental and Optical plan options will be available to HMOlmanaged 
care members using the same premium percentage amounts paid by the 
Districtlemployee. 
Should the HMOlmanaged care option change to include more than the Health Insurance 
and Major Medical Insurance components of the current indemnity plan, both sides will 
meet to adjust language for this provision. 
B. The Schedule of Benefits and the entire Plan #lo0017 are included by reference, and as such 
become a part of this Contract. 
C. The medical records of each participating member (and covered dependent) are absolutely 
confidential; and, as such, will not be released to any person(s) without the express written 
consent of the individual employee or dependent. 
D. Those employees on a leave of absence from the District shall be eligible to continue their 
health insurance for the duration of the leave of absence by self-paying one hundred percent 
(100%) of all premiums and with the understanding that the District is not required to make 
any payment toward said coverage. 
E. Retiree health insurance benefits will be provided as follows: 
GROUP 1 (Teachers hired prior to July 1, 1990) 
Teachers hired prior to July 1, 1990 and who submit an irrevocable letter of resignation for 
retirement purposes prior to June 30,2007 with a retirement date by June 30,2008, and who 
have been employed for a period of fifteen (15) years in the Cassadaga Valley Central School 
District, District will pay one hundred percent (1 00%) of the Health Insurance and Major 
Medical premiums for the individual until age 65, or until such time when Medicare is 
available. Thereupon, the Board will pay one hundred percent (100%) of the Health 
Insurance and one-half of one percent (.5%) of the Major Medical premium. In addition to 
the above, the Board will pay one hundred percent (1 00%) of the individual drug prescription 
($711 5/35) to those employees who retire under this contract. 
Teachers hired prior to July 1, 1990 and who retire after June 30,2008 and who have been 
employed for a period of fifteen (15) years in the Cassadaga Valley Central School, the 
District will provide the same plan on the same basis as active employees, with drug 
prescription coverage ($7115135). 
When the retiree reaches Medicare eligibility they shall be enrolled in a District-sponsored 
Medicare Advantage plan provided through the Chautauqua County School Districts Medical 
Plan (CCSDMP). The current plan is the Blue Cross Blue Sheld Medicare Advantage Plan, 
The District will pay 100% of the premium for this plan. If this Medicare Advantage plan is 
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unavailable in the area where the retiree is a resident or if the plan becomes insolvent, the 
District will pay for a comparable plan with coverage under a Medicare Part C policy 
equivalent to the then-current Medicare Advantage Plan with the maximum District 
contribution not to exceed 88% ofthe cost of the current year's premium for the traditional 
indemnity plan through the CCSDMP. The District will contribute $500 annually to a 
105(H) Health Reimbursement Account on behalf of the retiree if they are enrolled in the 
Medicare Advantage Plan. The Association will be part of any discussion with the 
administrators of the 1 O5(H) plan and the terms and conditions of the agreement are subject 
to CVFA approval. 
Retirees may elect to continue coverage under the traditional indemnity plan through the 
CCSDMP and the District will contribute an amount equal to the cost of the Medicare 
Advantage Plan. 
It is agreed that the District will provide equivalent coverage and will contribute at a rate not 
to exceed 88% of the cost of the current year's premium for the traditional indemnity plan. 
GROUP 2 (Teachers hired after July 1, 1990 through July 1, 1996) 
Teachers retiring, before 613011 5 : 
Teachers who have been employed for a period of fifteen (15) years in the Cassadaga Valley 
Central School District will receive retiree health insurance for a maximum of 10 years on 
the same basis as active employees, with drug prescription coverage ($7115135). 
When the retiree reaches Medicare eligibility they shall be enrolled in a District-sponsored 
Medicare Advantage plan provided through the Chautauqua County School Districts Medical 
Plan (CCSDMP). The current plan is the Blue Cross Blue Shield Medicare Advantage Plan. 
The District will pay 100% of the premium for t h s  plan. If this Medicare Advantage plan is 
unavailable in the area where the retiree is a resident or if the plan becomes insolvent, the 
District will pay for a comparable plan with coverage under a Medicare Part C policy 
equivalent to the then-current Medicare Advantage Plan with the maximum District 
contribution not to exceed 88% of the cost of the current year's premium for the traditional 
indemnity plan through the CCSDMP. The District will contribute $500 annually to a 
105(H) Health Reimbursement Account on behalf of the retiree if they are enrolled in the 
Medicare Advantage Plan. The Association will be part of any discussion with the 
administrators of the 105(H) plan and the tenns and conditions of the agreement are subject 
to CVFA approval. 
Retirees may elect to continue coverage under the traditional indemnity plan through the 
CCSDMP and the District will contribute an amount equal to the cost of the Medicare 
Advantage Plan. 
It is agreed that the District will provide equivalent coverage and will contribute at a rate not 
to exceed 88% of the cost of the current year's premium for the traditional indemnity plan. 
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Teachers retiring after 613011 5 will receive: 
Teachers who have been employed for a period of fifteen (1 5) years in the Cassadaga Valley 
Central School District will receive retiree health insurance for a maximum of 5 years on the 
same basis as active employees, with drug prescription coverage ($7115135). 
When the retiree reaches Medicare eligibility they shall be enrolled in a District-sponsored 
Medicare Advantage plan provided through the Chautauqua County School Districts Medical 
Plan (CCSDMP). The current plan is the Blue Cross Blue Shield Medicare Advantage Plan. 
The District will pay 100% of the premium for this plan. If this Medicare Advantage plan is 
unavailable in the area where the retiree is a resident or if the plan becomes insolvent, the 
District will pay for a comparable plan with coverage under a Medicare Part C policy 
equivalent to the then-current Medicare Advantage Plan with the maximum District 
contribution not to exceed 88% of the cost of the current year's premium for the traditional 
indemnity plan through the CCSDMP. The District will contribute $500 annually to a 
105(H) Health Reimbursement Account on behalf of the retiree if they are enrolled in the 
Medicare Advantage Plan. The Association will be part of any discussion with the 
administrators of the 105(H) plan and the terms and conditions of the agreement are subject 
to CVFA approval. 
Retirees may elect to continue coverage under the traditional indemnity plan through the 
CCSDMP and the District will contribute an amount equal to the cost of the Medicare 
Advantage Plan. 
It is agreed that the District will provide equivalent coverage and will contribute at a rate not 
to exceed 88% of the cost of the current year's premium for the traditional indemnity plan. 
GROUP 3 (Teachers hired after July 1, 1996) 
No retiree health insurance benefits but eligible to remain in the District group health 
insurance plan paying 100% of group premium if the plan permits. 
Applicable to all of the above Groups: Under no circumstances will the District be required 
to provide duplicate coverage andlor supplemental payments to any retiree under a state or 
federally mandated program. 
F. Optical coverage will be the Vision Service Plan (Parsippany, NJ), Plan By $25 deductible. 
The District reserves the right to change the Plan to another carrier provided the new carrier 
is equal to, or better than, the Vision Service Plan, Plan By $25 deductible. 
G. On a monthly basis, the District will transmit to the Association $9.50 per teacher on staff 
during that month, whch amount shall be used by the Association for the purchase of life 
andlor disability insurance for unit members. 
H. If a teacher chooses not to participate in the insurance benefits of this Article for an entire 
fiscal year (July 1 to June 30), helshe shall be paid $1,000 along with the last paycheck of the 
school year. 
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I. Part-time teachers will receive a pro-rated benefit of health insurance. 
J. A flexible-spending plan (IRS 125), with an annual limit of $5,000 will be established. (If the 
legal limit for contributions to Section 125 plans is increased, the District and the Association 
will meet to determine whether this amount should be changed.) The District and the 
Association have agreed that the Plan is to be administered by P & A Administrative Service, 
Inc. (or another mutually acceptable vendor), and that any money left in the Plan at the end of 
the fiscal year will revert to the District. All costs associated with the implementation of the 
Plan, and its operation, will be borne by the District. Reports will be provided to the 
employees participating in the Plan at least quarterly. 
ARTICLE XV 
Teacher Absences 
A. SICK LEAVE 
Sick Leave, without loss of pay, shall be granted under the following conditions: 
1. Personal illness and immediate family illness. Twelve (12) working days in any school 
year, said leave to be cumulative to an unlimited number of working days for sick leave. 
If a teacher does not work one month, or more, due to being on unpaid leave, being hired 
after the start of the school year, or completing employment with the District prior to the 
end of the year, the teacher's sick leave entitlement for that year shall be reduced by one 
day for each month (or major part thereof) the teacher does not work. If such teacher uses 
more sick leave than this entitlement, the District shall recover such excess days used by 
either reducing the teacher's entitlement for the following school year or collecting the 
gross dollar amount overpaid, either by withholding from the teacher's pay or by direct 
repayment. For teachers remaining on staff, recovery shall be made by reduction of the 
next year's entitlement. Out of accumulated sick leave, a maximum of fifteen (15) 
working days will be allowed to be used for family illness in any one school year. 
Exception to the fifteen (1 5) day maximum may be made by the Superintendent. If an 
employee is absent five (5), or more, consecutive working days due to illness, helshe 
must furnish a Doctor's statement certifying such illness. 
Immediate family is defined as father, mother, sister, brother, wife, husband, child, or 
anyone living in the teacher's household for a period of one year prior to sickness or 
death. 
In the event of severe illness to a teacher's mother-in-law or father-in-law, the teacher is 
entitled to use three (3) sick leave days. 
For the purpose of paid sick leave, maternity is defined as an illness for a school 
employee or an employee's wife. Sick leave benefits will not be paid to employees for 
maternity in the case of other members of the family except on a personal leave basis. 
2. Death in the immediate family (father, mother, sister, brother, wife, child, or husband). 
3. Death of a close relative or in-law (grandparent, aunt, uncle, in-law). 
4. Unused personal leave days will be added to accumulated total sick leave. 
5. Accumulated sick leave shall be paid as a death benefit to the employee's beneficiary or 
estate at one-half of the teacher's per diem rate. 
6. a. Effective July 1,2007: Unused sick leave shall be compensated for at the rate of one 
hundred ten dollars ($1 10.00), per day, with a maximum of two hundred forty (240) days 
to be converted upon a teacher's: (1) actual retirement under the NYSTRS; or (2) 
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permanent cessation of employment pursuant to voluntary resignation with twenty (20) 
years of CVCS service. Notice of retirement must be provided no later than April 1 for 
retirements effective the following June 30. The District may waive the notice 
requirement in cases of substantial medical emergency of the teacher or immediate 
family. Such payment will be made in one check by the following July 15 into a 403-b 
account. 
b. A teacher eligible for a payment pursuant to Sub-section 6a, may designate all, or a 
portion of said payment to be held by the District for payment of health insurance 
premiums subsequent to the teacher's retirement or resignation. Payments will be made 
by the District on behalf of the teacher directly to the carrier(s) as such payments become 
due until the amount designated by the teacher is exhausted. Should the teacher die 
before such amount is exhausted, the remainder shall be paid to the teacher's estate. To 
make this election, the teacher must submit to the District a written notice of the amount 
to be held for health insurance purposes no later than May 1 of the year of retirement. 
c. Long;evi@ salarv increment. A teacher who will be eligible for a payment pursuant to 
Sub-section a of this Section 6, as of the date of hisher retirement and who submits an 
irrevocable letter of resignation for retirement purposes on or before April 1 preceding 
the teacher's final school year of employment, shall be eligible to elect to have a portion 
of the payment to be made under Section 6a, up to a maximum of $8,800 (in increments 
of $1 10 as per number of sick days to be available) paid as a portion of the teacher's 
salary during the final school year of employment. Such payment shall be added to the 
teacher's salary and paid out according to the teacher's schedule of salary payments in 
equal amounts during the final school year of employment. In order to make this election, 
the teacher must notify the District in writing of the amount helshe wishes to have treated 
as an addition to the teacher's salary during the final school year of employment on or 
before July 1 of that school year. When that written notice is received, the designated 
number of sick days shall be deducted from the teacher's total sick leave accumulation. If 
after that time the teacher's sick leave is exhausted, and the teacher is absent from school 
for reasons which would justify use of sick leave, those days shall be taken without pay. 
A teacher making this election shall be eligible for the payment specified in this Sub- 
section 6c, only if the teacher's employment terminates by reason of the teacher's 
retirement and no other reason. 
As an alternative to the above, a teacher who will be eligible for a payment pursuant to 
Sub-section c of this Section 6 as of the date of hisher retirement and who submits an 
irrevocable letter of resignation for retirement purposes on or before July 1, two or three 
years prior to the June 30 or July 1 on which the retirement will be effective, shall be 
eligible to elect to have a portion of the payment to be made under Section 6a, up to a 
maximum of $8,800 per year, (in increments of $1 10 as per number of sick days to be 
available), paid as a portion of the teacher's salary during the final two or three (as 
applicable) years of employment. Such payment shall be added to the teacher's salary and 
paid out according to the teacher's schedule of salary payments in equal amounts during 
the final two or three (as applicable) school years of employment. 
In order to make this election, the teacher must notify the District in writing of the 
amount helshe wishes to have treated as an addition to the teacher's salary during the 
final two or three (as applicable) years of employment on or before July 1 of the year in 
which the irrevocable letter of resignation for retirement purposes is submitted. When 
that written notice is received, the designated number of sick days shall be deducted from 
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the teacher's total sick leave accumulation and allocated to each year as indicated by the 
teacher, up to the above stated maximum. If after that time the teacher's sick leave is 
exhausted and the teacher is absent kom school for reasons which justify use of sick 
leave, any days for which the teacher has not yet been paid shall be returned to hislher 
sick leave account and those days shall be used for the teacher's absence, any days 
remaining after that usage then being returned for payment under this provision. A 
teacher making this election shall be eligible for the payments specified in this Sub- 
section 6c, only if the teacher's employment terminates by reason of the teacher's 
retirement and for no other reason. If the teacher's employment terminates for any other 
reason, the teacher shall pay to the District the gross amount of all payments made 
pursuant to t h s  Sub-section, andlor the District may, at its election, withhold the gross 
amount of such payment kom any additional payments owing to the teacher. A teacher 
making this election will continue to accrue sick days during the final two or three (as 
applicable) years of employment. At the time of the teacher's retirement, any remaining 
unused sick days for which a teacher is entitled to payment under Sub-section 6a, will be 
compensated at the rate set forth in that Sub-section. 
d. If a teacher retires with an effective date other than June 30, the notice in Sub-section 
6a, shall be given no later than ninety (90) days before the date of retirement and the 
payment shall be made no later than fifteen (15) days after the date of retirement; the 
notice in Sub-section 6b, shall be given no later than sixty (60) days before the date of 
retirement; the letter of resignation for retirement purposes and notice of amount in Sub- 
section 6c, shall be submitted no later than one year (or two years or three years as 
applicable) in advance of the date of retirement, and where appropriate, references to the 
final school year of employment shall be to the final calendar year of employment. 
B. PERSONAL LEAVE 
1. Absence for personal leave shall be for a maximum of three (3) days for each school year 
and shall not be deducted fiom sick leave. 
a. Personal days will not be granted for the day immediately preceding or immediately 
following a vacation period. 
b. The teacher concerned must be in school the school day before, and the school day 
after, a personal day. 
Exception to a) and b) above will be granted at the discretion of the Superintendent. 
2. Requests shall be made at least one week in advance. Exception to the prior approval 
requirement shall be made only in the event of an emergency where prior notice is not 
possible, in which event the teacher shall state on the personal leave request form the 
existence of an emergency. 
3. Requests for personal leave shall be made on special personal leave forms. 
4. No reason needs to be stated in the request except when: 
a. The day immediately precedes or immediately follows a vacation period. 
b. Two (2) consecutive school days are requested. 
Vacation travel will not be considered a valid reason for a personal leave day. 
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C. CHlLD CARE LEAVE 
The teacher shall unofficially advise the District of general intentions related to child care 
leave as soon as practicable after becoming aware of the need for such leave. 
A teacher shall be entitled, upon notification, to a leave of absence. Such notice shall be 
given within thirty (30) days after termination of pregnancy. 
Such leave will terminate at the end of one of the next three (3) full semesters, as the 
teacher determines. 
While on such leave, the teacher shall continue to participate in the complete teacher 
group medical plan at the expense of the teacher. 
If a teacher returns to active employment during the same academic year, the teacher shall 
be guaranteed the original assignment with full benefits accrued prior to and during the 
leave period. No service credit shall be granted during the leave period. If the leave 
extends beyond the academic year, the teacher will be assigned to a position in the same 
tenure area. The teacher shall notify the District by June 30, if they wish to return the 
following academic year. 
A teacher adopting a child shall be entitled to the full and complete benefits of this 
provision. 
A male teacher shall be entitled to full and complete benefits of this provision. 
D. SICK LEAVE BANK 
1. The purpose of the sick bank is to aid those teachers whose personal sick leave account 
has been exhausted and the teacher has a continuing illness andor disability. 
2. The total number of days in the sick bank will normally not exceed five hundred (500), 
except when a new round of donations would exceed such amount. Each person who 
joins shall contribute two (2) days per year until six (6) days have been deposited. Ifmore 
days are required (over the initial six [6] day donation) to maintain the bank at or near the 
five hundred (500) level, then such additional assessment will be made to every member 
of the bank of no more than two (2) days annually. No one will be required to donate any 
days because of additional assessments occurring prior to hisher date of hire. 
3. Newly-hired teachers who want to join the sick bank must do so within three (3) months 
from the date they commence employment (July and August excluded). 
4. A member must use all of hisher personal sick account before drawing days from the 
bank, and must have been off work with the same illness andor disability for thirty (30) 
working days before sick bank days can be used. 
5. The total number of days that anyone can draw for any one illness andor disability is one 
hundred twenty (120) days. 
6. Application for days shall be made to the President of the Association no later than ten 
(1 0) working days prior to the date when such days are to commence. Such applications 
must be accompanied by a physician's certification of illness andlor disability and a 
general prognosis as to the length of the disability. 
7. Decisions of the Association with respect to the operation of the sick bank will be 
implemented by the District and may not be contested by anyone through the contract 
grievance procedure. However, the Association may develop such reasonable rules for the 
operation of the bank as they see fit, and such rules are to contain an internal Association 
appellate structure for individuals who may wish to contest any decisions with respect to 
the administration of the bank. 
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ARTICLE XVI 
Retirement Incentive 
A. A bargaining unit member who meets all of the following criteria shall be entitled to a 
retirement incentive in the amount of $30,000 (pro-rated if the unit member is part-time). 
1. The bargaining unit member must have completed twenty (20) years of service in the 
Cassadaga Valley Central School District. Such service need not have been continuous. 
2. The effective date of the unit member's resignation must fall within the one year period 
that begins on the July 1 immediately preceding, and ends on the July 1 immediately 
following, the date on which the member first meets the standard criteria of NYSTRS for 
retirement without penalty or reduction in benefit. 
3. The unit member must begin to collect retirement income benefits immediately following 
the date on which the member first meets the standard criteria of NYSTRS for retirement 
without penalty or reduction in benefit. 
4. The unit member must submit an irrevocable letter of resignation no later than one 
hundred twenty (120) calendar days before the date on whch the resignation will become 
effective. Any variation from the time limit set forth in this paragraph must be approved 
by the Superintendent of Schools. 
5. Except with permission of the District, the unit member must not revoke or amend in any 
way hislher letter of resignation, and the teacher must leave the employment of the 
District on the effective date of the resignation pursuant to that resignation and not for 
any other reason. 
6. At the time that the unit member submits h s h e r  letter of resignation, the teacher must be 
in active status with the District or on an approved leave of absence from h s h e r  teachng 
position, and must remain in such status through the effective date of the resignation. 
7. A unit member who elects to receive the retirement incentive under t h s  provision shall 
not be eligible for any other Board approved retirement incentive, including one available 
pursuant to state legislation. Should a unit member opt to receive any other Board 
approved retirement incentive, including one available pursuant to state legislation, 
helshe is not eligible to receive the retirement incentive under this provision. 
8. The retirement incentive under t h s  Article shall not be available to any unit member 
hred after June 30,2007. 
9. The retirement incentive payment shall be made in three equal annual installments 
beginning no later than June 30 of the year following the notice of retirement as defined 
by Article XVI. 
B. Local Retirement Incentive as a Non-Elective Employer Contribution 
District agrees to make a non-elective employer contribution in the mount  of $30,000, as per 
Article XVI of the Professional Agreement between the Cassadaga Valley Faculty 
Association and the Board of Education of the Cassadaga Valley Central School District, to a 
§403(b)(7) Governmental Plan, selected by the employee and able to accept such amounts, 
with Legend acting as common remitter, and subject to the contribution limits as outlined by 
the Internal Revenue Code. This non-elective contribution (also known as a retirement 
incentive) is available to all employees who meet the age and service requirements as defined 
by the Professional Agreement and the New York State Teachers' Retirement System. 
For purposes of Tier I members with membership dates prior to June 17, 1971, the employer 
contribution will be reported as non-regular compensation to the New York State Teachers' 
Retirement System. 
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In the event that the employee participates in this retirement incentive contribution, but such 
contribution exceeds acceptable contribution limits, the employer agrees: 
1.  to pay any excess over the limits as compensation to the employee in the year of 
retirement if such employee has a NYSTRS membership date prior to June 17, 197 1, or 
2. if the employee has a NYSTRS membership date subsequent to June 16, 1971, remit any 
remainder in the year(s) following retirement to the 403(b) program in accordance with 
the maximum amount permissible under the Internal Revenue Code. 
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ARTICLE XVII 
STATUTORY CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XVIII 
Savings Clause 
If any provision of this Agreement shall be finally determined by a court of competent jurisdiction 
to be definitively prohibited by an applicable constitution or statute, then such provision shall not 
be deemed valid and subsisting except to the extent permitted by law. But, all other provisions or 
applications shall continue in full force and effect. 
ARTICLE XIX 
Effect of Agreement 
The parties mutually agree that the terms and conditions set forth in this Agreement represent the 
full and complete understanding and commitment between the parties hereto, which may be 
altered, changed, added to, deleted from, or modified only through the voluntary mutual consent 
of the parties in an amendment hereto. 
ARTICLE XX 
Duration of Agreement 
This six-year contract shall be effective as of July 1,2005, and shall continue in effect through 
June 30,201 1. 
In regard to all matters of this contract which either party wishes to amend, notice must be given 
by February 1, 20 1 1. 
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